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Abstrak

Penelitian ini bertujuan untuk mengangukur pengaruh budaya
organisasi, motivasi, kepemimpinan transformasional, kinerja perangkat desa
melalui organizational citizenship behavior (OCB) di Kecamatan Trawas,
Kabupaten Mojokerto. Sampel yang dipakai dalam penelitian ini adalah 100
perangkat desa dari Kecamatan Trawas, Kabupaten Mojokerto. Dalam
penelitian ini analisis dilakukan dengan menggunakan metode analisis
deskriptif kuantitatif, data untuk penelitian ini diperoleh melalui kuesioner
yang diisi oleh para responden yang sudah ditentukan. Untuk melakukan
analisis, alat yang analisis yang digunakan adalah Partial Least Square
(PLS), yaitu SEM (Structural Equation Model) yang berbasis varian dan
menggunakan alat bantu software SmartPLS 3.0. Hasil penelitian ini budaya
organisasi tidak berpengaruh signifikan terhadap kinerja perangkat desa,
budaya organisasi berpengaruh signifikan terhadap OCB, motivasi
berpengaruh signifikan terhadap kinerja perangkat desa, motivasi tidak
berpengaruh signifikan terhadap OCB, kepemimpinan transformasional
berpengaruh signifikan terhadap kinerja perangkat desa, kepemimpinan
transformasional berpengaruh signifikan terhadap OCB, OCB tidak

berpengaruh signifikan terhadap kinerja perangkat desa.

Kata Kunci : Budaya Organisai, Motivasi, Kepemimpinan
Transformasioan, Kinerja, Organizational Citizenship Behavior (OCB)

viii



Abstract

This study aims to measure the influence of organizational culture,
motivation, transformational leadership, performance of village officials
through organizational citizenship behavior (OCB) in Trawas District,
Mojokerto Regency. The sample used in this study was 100 village officials
from Trawas District, Mojokerto Regency. In this study the analysis was
carried out using quantitative descriptive analysis methods, the data for this
study were obtained through questionnaires filled out by the respondents
who had been determined. To perform the analysis, the analytical tool used is
Partial Least Square (PLS), namely SEM (Structural Equation Model) which
is variant-based and uses the SmartPLS 3.0 software. The results of this
study that organizational culture has no significant effect on the performance
of village officials, organizational culture has a significant effect on OCB,
motivation has a significant effect on the performance of village officials,
motivation has no significant effect on OCB, transformational leadership has
a significant effect on the performance of village officials, transformational
leadership has a significant effect on OCB, OCB has no significant effect on

the performance of village officials.

Keywords: Organizational Culture, Motivation, Transformational

Leadership, Performance, Organizational Citizenship Behavior (OCB)
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