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RINGKASAN 

 

PT Lintas Samudra Jaya Express merupakan perusahaan dibidang pengiriman jasa/ekspedisi 

nasional berkembang yang berdiri pada tahun 2006, mempunyai cabang di berbagai kota termasuk 

Surabaya. 

Berdasarkan pengamatan peneliti, peneliti mendapatkam hasil bahwa kinerja karyawan karyawan 

pada PT Lintas Samudra Jaya Express memiliki dua variabel besar yang mempengaruhi variabel kinerja 

karyawan karyawan yaitu variabel Kompensasi dan Kondisi Kerja. Dalam penelitian ini dihasilkan Uji t 

menunjukkan bahwa variabel Kompensasi memiliki pengaruh parsial terhadap Y dengan nilai koefisien 

regresi Kompensasi (X1) sebesar 0.280 dan nilai koefisien regresi Kondisi Kerja (X2) sebesar 0.197. 

sedangkan nilai Uji F, diperoleh nilai sebesar 12.469 dengan nilai signifikan kurang dari nilai probabilitas 

0.000 < 0.005 sehingga dapat diambil kesimpulan bahwa variabel Kompensasi (X1) dan Kondisi Kerja 

(X2) berpegaruh signifikan secara simultan terhadap Kinerja karyawan Karyawan (Y). 

Penelitian ini diharapkan mampu digunakan sebagai penunjanb dasar pengambilan keputusan 

untuk PT Lintas Samudra Jaya Express terkait berbagai hal yang berkaitan dengan Kompensasi (X1) dan 

Kondisi Kerja (X2). 



 

EFFECT OF COMPENSATION AND WORKING CONDITIONS ON EMPLOYEE 

PERFORMANCE AT PT LINTAS SAMUDRA JAYA EXPRESS WARU SIDOARJO 

Ammy Relda Ramaeka Putri 

August, 17 1945 University 

Ammyrelda198@gmail.com 

 
 

Abstract 
 
 

 

Keywords: Compensation, Working Conditions and Performance 

This research aims to determine the effect of the compensation and working conditions on employee 

performance at PT Lintas Samudra Jaya Express. Research was conducted on teachers and officers with a 
total of 60 people as respondents. Data collection is done using Likert questionnaire with five answer 

options. The data analysis technique is used multiple linear regression and using instrument test, 

hypothesis test, classic assumption test t test, f test. Data analysis using SPSS version 26. Using 
quantitative research types.The results of this study show 1) variable compensation has a positive and 

significant influence on employee performance in PT Lintas Samudra Jaya Ekspress. This can be proved 

through the results of a regression analysis with a regression coefficient for a working environment 

variable (β) 0280 positive coefficient and a partial test result indicating the significance value 0.009 < 
0.05. 2) Variable working conditions have a positive and significant influence of employee performance 

in PT Lintas Samudra Jaya Ekspress. This can be proved through the results of a regression analysis with 

a regression coefficient for a working environment variable (β) 0197 positive coefficient and a partial test 
result showing significance value of 0197 < 0.05. 3) variable compensation and working conditions 

positively and significantly affect the employee performance of PT Lintas Samudra Jaya. It is evidenced 

by the research coefficient of determinations of 0304, which means that the compensation variable (X1) 

and the Working Condition variable (X2) affect the performance (Y) variable by 30.4%. The rest is 
influential by other variables that are not researched. 
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