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Abstrak

Karyawan merupakan hal penting yang perlu diperhatikan untuk
meningkatkan efektifitas perusahaan, sehingga perlu mencari karyawan
dengan kualifikasi yang ditentukan, Beberapa hal yang perlu diperhatikan
untuk mendapatkan karyawan yang sesuai dengan harapan perusahaan yaitu
adanya keterikatan secara emosional, kognitif, dan energi pada perusahaan.
Work engagement didenisikan sebagai keterikatan dan antusiasme karyawan
terhadap pekerjaannya. Karakteristik seseorang yang memiliki work
engagement adalah memiliki energi, keterlibatan diri dan self efficacy . Tujuan
penelitian untuk mengetahui dan memperoleh data empiris terkait hubungan
antara self efficacy dengan work engagement pada karyawan di Satlinmas BPB
Linmas Kota Surabaya. Jumlah sampel pada penelitian ini adalah 144 orang.
Jenis penilitian yang digunakan merupakan penelitian kuantitatif korelasional
yaitu penelitian yang membandingkan hubungan antara self efficacy dan work
engagement memiliki hubungan yang positif dan sangat signifikan. Uji analisis
data dalam penelitian ini adalah dengan metode analisis product moment.

Kata kunci : Self efficacy, work engagement, BPB Linmas Kota Surabaya

Corelation Between Self Efficacy and Work Engagement at Employee Surabaya City
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Abstract

Employee are important things that need to be considered to increase
the effectiveness of the company, so that it is necessary to find employees with
specified qualifications, this is needed to create good organizational
performance. Some things that need to be considered to get employees that are
in line with company expectations are the emotional, cognitive, and energy
attachment to the company. Work engagement is defined as the attachment and
enthusiasm of employees to their work. Employees who have high work
engagement will show an enthusiastic attitude to the company. The
characteristic of someone who has work engagement is having energy, self
involvement and self efficacy. The research objective was to find out and obtain
empirical data related to the relationship between self efficacy and work
engagement on employees at the Satlinmas BPB Linmas City of Surabaya. The
number of samples in this study were 144 people based on the formula
calculating Slovin samples. The type of research used is quantitative
correlational research, namely research that compares the relationship
between Self Efficacy and work engagement has a positive and very significant
relationship. The test of data analysis in this study is the product moment
analysis method.

Keywords : self efficacy, work engagement, BPB Linmas Surabaya City
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