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Abstrak 

Permasalahan yang dikaji dalam penelitian ini mengenai perlindungan 
hukum terhadap pekerja perjanjian kerja waktu tertentu (PKWT) atau kontrak 

mengenai hak cuti tahunan yang hanya dapat diberikan apabila pekerja 

tersebut telah melalui masa kontrak 12 bulan terus menerus, dan tidak diatur 

bagaimana Jika perpanjangan kontrak tidak sampai 12 bulan. Hak cuti 
tahunan tidak mengatur untuk pekerja perjanjian kerja waktu tertentu 

(PKWT) / kontrak maupun pekerja Perjanjian kerja waktu tidak tertentu 

(PKWTT)/ tetap. 
Metode penelitian yang digunakan adalah penelitian normatif dengan 

pendekatan konseptual (conceptual approach), selain itu juga dengan 
pendekatan (historis approach) dan pendekatan perbandingan (comparative 

approach). 
Hasil kajian adalah pelaksanaan hak cuti tahunan meskipun sudah 

dituangkan pada perjanjian kerja, peraturan perusahaan dan perjanjian kerja 
bersama sering kali terjadi pelanggaran didalam pelaksanannya, perlu diatur 

kedepan dalam peraturan-peraturan pelaksanaannya. Dan Pasal 6 Undang- 

Undang Nomor 13 Tahun 2003 menjadi landasan kebijakan terkait hak asasi 

bagi para tenaga kerja. Sehingga berkaitan hak cuti tahunan jika memang 

tidak diatur untuk pekerja perjanjian kerja waktu tertentu (PKWT)/ kontrak 

maupun pekerja Perjanjian kerja waktu tidak tertentu (PKWTT) / tetap dan 

khususnya pekerja kontrak dengan masa kontrak kurang dari 12 bulan maka 

berdasarkan asas equality before the law diharapkan kedepan dapat 

diselesaikan melalui pembentukan peraturan perundang-undangan 
Kata Kunci : Hak cuti tahunan, Upaya hukum. Pekerja kontrak. 
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Abstract 

7he problems examined in this study are the legal protection of 
workers on a fixed-timme work agreement (PKWT) or a contract regarding the 

right to anmmal leave which can only be granted if the worker has gone 

through a continuous 12-month contract period, and what if the contract 

extension does not reach 12 months. month. The right to annual leave does 

not regulate for fixed time work agreement (PKWT) / contract workers or 

non-specified time work agreement (PKWTT1)/pemanent workers. 

The research method used is normative research with a conceptual 
approach, in addition to a historical approach and a comparative approach. 

The result of the study is that the implementation of annual leave 

rights even though it has been stated in the work agreement, company 

regulations and collective work agreements that often violate their 

implementation, need to be regulated in the future in implementing 

regulations. And Article 6 of Law Number 13 Year 2003 becomes the basis 
for policies related to human rights for workers. So that with regard to the 
right to annual leave, if it is not regulated for workers on a certain time work 

agreement (PKWT) contract or non-specified time work agreement 
(PKWTT)/permanent workers and especially for contract workers with a 
contract period of less than 12 months, it is based on the principle of equality
before the law. It is hoped that in the future it can be resolved through the 

formation of laws and regulations. 
Keywords: Anmual leave rights, Legal remedies. Contract workers 

ix 



N
 

S
.
 

E
 =

 



3 

M
 



{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }

