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MOTTO

"Banyak kegagalan dalam hidup ini dikarenakan orang-orang tidak menyadari

betapa dekatnya mereka dengan keberhasilan saat mereka menyerah."

(Thomas Alva Edison)
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ABSTRACT

Employee’s job performance is the important thing to support the company to
achieve the company goals. Work motivation and Compensation are the employee
stimulus to make them enthusiasm to hard work and energetic to achieve the
employee’s job performance needed by the company. The purpose of this study is
to determine: (1) the effect of work motivation on employee’s job performance of
PT. Indofood CBP Sukses Makmur, Tbk., (2) the effect of compensation on
employee’s job performance of PT. Indofood CBP Sukses Makmur, Tbk., and (3)
the effect of work motivation and compensation on employee’s job performance of
PT. Indofood CBP Sukses Makmur, Tbk. Bogasari Devision, Banjarmasin, South
Borneo. The subjects of this study were 120 employees of PT. Indofood CBP
Sukses Makmur Tbk. This study is a causal associative research which is using a
quantitative approach and the technique for collecting data is using questionnairs
that have been tested with validity and reliability, while the analysis of the data is
using multiple linear regression analysis. The results of the study indicates that
work motivation and compensation have a positive influence on employee’s job
performance.

Keywords: Work motivation, Compensation, Employee’s job performance
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RINGKASAN

Kinerja karyawan merupakan hal mendasar yang mendukung perusahan dalam
mencapai tujuannya. Motivasi kerja serta kompensasi merupakan pendorong
karyawan agar dapat bekerja dengan lebih bersemangat dan lebih giat untuk
mencapai kinerja yang diinginkan perusahaan. Penelitian ini bertujuan untuk
mengetahui: (1) perngaruh motivasi kerja terhadap kinerja karyawan PT. Indofood
CBP Sukses Makmur, Tbk., (2) pengaruh kompensasi terhadap kinerja karyawan
PT. Indofood CBP Sukses Makmur, Tbk., dan (3) pengaruh motivasi kerja dan
kompensasi terhadap kinerja karyawan PT. Indofood CBP Sukses Makmur, Tbk.
Devisi Bogasari, Banjarmasin, Kalimantan Selatan. Subyek penelitian ini adalah
karyawan PT. Indofood CBP Sukses Makmur, Tbk. sebanyak 120 karyawan.
Penelitian ini merupakan penelitian asosiatif klausal dengan menggunakan
pendekatan kuantitatif dan pengumpulan data menggunakan kuesioner.
Sedangkan analisis data dilakukan dengan menggunakan analisis regresi linier
berganda. Hasil analisis ini menunjukkan bahwa motivasi kerja dan kompensasi
memiliki pengaruh positif terhadap kinerja karyawan PT. Indofood CBP Sukses
Makmur, Tbk.

Kata Kunci: Motivasi, Kompensasi, Kinerja Karyawan.



viii

DAFTAR ISI

LEMBAR PENGESAHAN SKRIPSI ................................................................................. i

MOTTO .............................................................................................................................. ii

KATA PENGANTAR ....................................................................................................... iii

ABSTRACT....................................................................................................................... vi

RINGKASAN................................................................................................................... vii

DAFTAR ISI....................................................................................................................viii

DAFTAR TABEL............................................................................................................... x

DAFTAR LAMPIRAN...................................................................................................... xi

BAB I PENDAHULUAN................................................................................................... 1

1.1 Latar Belakang Masalah ........................................................................................... 1

1.2 Rumusan Masalah..................................................................................................... 6

1.3 Tujuan Penelitian...................................................................................................... 7

1.4 Manfaat Penelitian.................................................................................................... 7

BAB II TINJAUAN PUSTAKA ........................................................................................ 9

2.1 Kajian Penelitian Terdahulu ..................................................................................... 9

2.2 Landasan Teori ....................................................................................................... 11

2.2.1 Motivasi Kerja ................................................................................................ 11

2.2.2 Kompensasi..................................................................................................... 18

2.2.3 Kinerja Karyawan ........................................................................................... 24

2.3 Kerangka Konseptual.............................................................................................. 27

2.4 Hipotesis ................................................................................................................. 30

BAB III METODOLOGI PENELITIAN ......................................................................... 31

3.1 Desain Penelitian .................................................................................................... 31

3.2 Tempat dan Waktu Penelitian................................................................................. 31

3.3 Populasi dan sampel ............................................................................................... 31

3.4 Definisi Operasional Variabel ................................................................................ 32

3.5 Teknik Pengumpulan Data ..................................................................................... 34

3.6 Instrumen Penelitian ............................................................................................... 35

3.7 Metode Analisis Data ............................................................................................. 42



ix

ix

BAB IV KEADAAN UMUM DAERAH PENELITIAN................................................. 46

4.1 Gambaran Umum PT. Indofood CBP Sukses  Makmur, Tbk. Divisi Bogasari,
Kalimantan Selatan................................................................................................. 46

4.2 Visi dan Misi PT Indofood CBP Sukses Makmur Tbk. ......................................... 48

4.3 Logo perusahaan..................................................................................................... 48

4.4 Struktur Organisasi ................................................................................................. 49

BAB V HASIL DAN PEMBAHASAN............................................................................ 52

5.1 Hasil Penelitian....................................................................................................... 52

5.1.1 Analisis Deskriptif .......................................................................................... 52

5.1.2 Uji Prasyarat Analisis ..................................................................................... 61

5.2 Pembahasan ............................................................................................................ 66

BAB VI SIMPULAN DAN SARAN................................................................................ 76

6.1 Simpulan................................................................................................................. 76

6.2 Keterbatasan Penelitian .......................................................................................... 77

6.3 Saran ....................................................................................................................... 77

DAFTAR PUSTAKA ....................................................................................................... 80

LAMPIRAN...................................................................................................................... 83



x

DAFTAR TABEL

Tabel 1. Hasil pencapaian jumlah hasil produksi PT. Indofood CBP Sukses  Makmur,
Tbk. ..................................................................................................................................... 3
Tabel 2. Hasil kualitas hasil produksi ................................................................................. 4
Tabel 3. Bonus yang diterima karyawan............................................................................. 5
Tabel 4. Jumlah Responden .............................................................................................. 32
Tabel 5. Kisi-kisi Instrumen ............................................................................................. 35
Tabel 6. Bobot Kriteria jawaban skala likert .................................................................... 38
Tabel 7. Mean, Standard Deviation (SD), AVE, Cronbach`s value and Correlations ..... 40
Tabel 8. Average Variance Extracted, Square Correlation and Discriminant Validity ... 40
Tabel 9. Hasil Uji Reliabilitas........................................................................................... 41
Tabel 10. Kategorisasi Jawaban Responden ..................................................................... 42
Tabel 11. Karakteristik Responden Berdasarkan Usia...................................................... 53
Tabel 12. Karakteristik Responden................................................................................... 54
Tabel 13. Karakteristik Responden................................................................................... 55
Tabel 14. Karakteristik Responden................................................................................... 56
Tabel 15. Karakteristik Variabel Motivasi Kerja.............................................................. 57
Tabel 16. Karakteristik Variabel Kompensasi .................................................................. 59
Tabel 17. Kategorisasi Variabel Kinerja Karyawan ......................................................... 60
Tabel 18. Hasil Uji Normalitas ......................................................................................... 62
Tabel 19. Hasil Uji Linieritas............................................................................................ 62
Tabel 20. Hasil Uji Multikolinieritas ................................................................................ 63
Tabel 21. Rangkuman Hasil Analisis Regresi Motivasi Kerja dan Kompensasi terhadap
Kinerja Karyawan ............................................................................................................. 64
Tabel 22. Ringkasan Hasil Hipotesis ................................................................................ 66



xi

xi

DAFTAR LAMPIRAN

Lampiran 1. Angket Penelitian ......................................................................................... 83
Lampiran 2. Data Validitas dan Reliabilitas...................................................................... 87
Lampiran 3. Hasil Uji Validitas CFA (Tahap 1)............................................................... 91
Lampiran 4. Hasil Uji Validitas CFA (Tahap 2)............................................................... 93
Lampiran 5. Hasil Uji Reliabilitas .................................................................................... 94
Lampiran 6. Hasil Uji Karakteristik Responden ............................................................... 95
Lampiran 7. Data Penelitian ............................................................................................. 97
Lampiran 8. Hasil Uji Deskriptif .................................................................................... 101
Lampiran 9. Hasil Uji Karakteristik responden .............................................................. 102
Lampiran 10. Rangkuman Hasil Uji Kategorisasi .......................................................... 103
Lampiran 11. Hasil Uji Normalitas................................................................................. 107
Lampiran 12. Hasil Uji Linieritas ................................................................................... 108
Lampiran 13. Hasil Uji Multikolinieritas........................................................................ 109
Lampiran 14. Hasil Uji Heteroskedastisitas.................................................................... 110
Lampiran 15. Hasil Uji Regresi Berganda (1) ................................................................ 111
Lampiran 17. Rangkuman Uji Regresi Berganda ........................................................... 113




