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ABSTRAK 

 

 
HUBUNGAN KEBERMAKNAAN KERJA DENGAN KINERJA PEGAWAI RSUD BHAKTI 

DARMA HUSADHA SURABAYA 

Niswatul khasanah utomo 

putri 2021 

Fakultas Psikologi 

Universitas 17 Agustus 1945 Surabaya 

Abstrak 

 

 

Abstrak. Penelitian bertujuan untuk mengetahui adanya 

hubungan kebermakaan kerja dengan kinerja pegawai rumah sakit di 

surabaya, Penelitian ini tentang hubungan kebermaknaan kerja denga 

kinerja pegawai rumah sakit. Penelitian menggunakan metode 

kuantitatif, jumlah subjek 120 pegawai. pada bagian tenaga pelayanan 

farmasi 54 orang pegawai, administrasi 28 orang pegawai dan 

pendaftaran 38 orang pegawai. Berdasarkan hasil uji korelasi dapat 

dilihat bahwa nilai koefisien korelasi Spearman‟s Rho (non 

parametric) menunjukan nilai rxy= 0,035 dengan signifikansi p = 

0,707(p<0,05) yang artinya tidak terdapat korelasi yang signifikan 

antara kebermaknaan kerja dengan kinerja pegawai. 

 

 

Kata Kunci : kebermaknaan kerja, kinerja pegawai 
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ABSTRACT 

RELATIONSHIP OF MEANING OF WORK WITH PERFORMANCE OF 

EMPLOYEES OF BHAKTI DARMA HUSADHA HOSPITAL SURABAYA 

Niswatul khasanah utomo 

putri 2021 

Faculty of Psychology 

17 August 1945 University Surabaya 

Abstract 

Abstract. This study aims to determine the relationship between work 

meaningfulness and the performance of hospital employees in Surabaya. This 

study is about the relationship between work meaningfulness and hospital 

employee performance. The study used quantitative methods, the number of 

subjects was 120 employees. in the pharmacy service staff 54 employees, 

administration 28 employees and registration 38 employees. Based on the 

results of the correlation test, it can be seen that the value of the Spearman's 

Rho correlation coefficient (non parametric) shows the value of rxy = 0.035 

with a significance of p = 0.707 (p <0.05) which means that there is no 

significant correlation between the meaningfulness of work and employee 

performance. 

 

 

 
 

Keywords: meaningful work, employee performance 
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