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Avista Olga Pramudita

ABSTRACT

This study aims to determine: (1) Effect of Authoritarian Leadership Style on Job Satisfaction of

employees of PT. Five One Lapan Molang Tulungagung (2) The Effect of Authoritarian Leadership Style

on Employee Performance of PT. Five One Lapan Molang Tulungagung (3) Effect of Compenation on Job

Satisfaction of PT. Five One Lapan Molang Tulungagung (4) The Effect of Compensation on Employee

Performance of PT. Five One Lapan Molang Tulungagung (5) The Influence Of Job Satisfaction To

Employee Performance PT. Five One Lapan Molang Tulungagung. While the hypothesis is H1 = There is

influence between Authoritarian Leadership Style to Job Satisfaction; H2 = There is an influence between

the Authoritarian Leadership Style on Employee Performance; H3 = There is influence between

Compensation to Job Satisfaction; H4 = There is influence between Compensation to Employee

Performance; H5 = There is influence between Job Satisfaction on Employee Performance.

This research is categorized in survey research, with research instrument in the form of

questionnaire. Its population is employees of PT. Five One Lapan Molang Tulungagung with a sample of

40 employees that is the laboratory, feed and mechanics. Test instrument using validity test, reliability test.

The analysis technique used is multiple linear regression test.

The results found that: (1) Authoritarian leadership style negatively affect job satisfaction; (2)

Compensation has a positive effect on job satisfaction; (3) The Authoritarian Leadership style negatively

affects employee performance; (4) Compensation has a positive effect on employee performance; (5) Job

satisfaction has a positive effect on employee performance.

Keywords: Authoritarian Leadership Style, Compensation, Job Satisfaction, Employee Performance.
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RINGKASAN

Penelitian ini bertujuan untuk mengetahui: (1) Pengaruh Gaya Kepemimpinan Otoriter terhadap

Kepuasan Kerja karyawan PT. Lima Satu Lapan Molang Tulungagung (2) Pengaruh Gaya Kepemimpinan

Otoriter terhadap Kinerja karyawan PT. Lima Satu Lapan Molang Tulungagung (3) Pengaruh pemberian

Kompenasi terhadap Kepuasan Kerja karyawan PT. Lima Satu Lapan Molang Tulungagung (4) Pengaruh

pemberian Kompensasi terhadap Kinerja karyawan PT. Lima Satu Lapan Molang Tulungagung (5)

Pengaruh Kepuasan Kerja Terhadap Kinerja Karyawan PT. Lima Satu Lapan Molang Tulungagung.

Sedangkan hipotesisnya adalah H1 = Ada pengaruh antara Gaya Kepemimpinan Otoriter terhadap

Kepuasan Kerja; H2 = Ada pengaruh antara Gaya Kepemimpinan Otoriter terhadap Kinerja Karyawan; H3

= Ada pengaruh antara Kompensasi terhadap Kepuasan kerja; H4 = Ada pengaruh antara Kompensasi

terhadap Kinerja Karyawan; H5 = Ada pengaruh antara Kepuasan Kerja terhadap Kinerja Karyawan.

Penelitian ini dikategorikan dalam penelitian survey, dengan instrument penelitian berupa kuisioner.

Populasinya adalah karyawan PT. Lima Satu Lapan Molang Tulungagung dengan sampel sebanyak 40

karyawan yaitu bagian laboratorium, pakan dan mekanik. Uji instrument menggunakan uji validitas, uji

reliabilitas. Teknik analisis yang digunakan adalah uji regresi linier berganda.

Hasil penelitian menemukan bahwa: (1) Gaya kepemimpinan otoriter berpengaruh negatif terhadap

kepuasan kerja; (2) Kompensasi berpengaruh positif terhadap kepuasan kerja; (3) Gaya Kepemimpinan

Otoriter berpengaruh negatif terhadap kinerja karyawan; (4) Kompensasi berpengaruh positif terhadap

kinerja karyawan; (5) Kepuasan kerja berpengaruh positif terhadap kinerja karyawan

Kata Kunci: Gaya Kepemimpinan Otoriter, Kompensasi, Kepuasan Kerja, Kinerja Karyawan
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