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ABSTRAK 

 

Penelitian ini didasarkan oleh adanya fenomena Covid-19 yang saat ini sedang 

melanda seluruh dunia. Hal tersebut menyebabkan banyak para perusahan yang 

mewajibkan karyawannya untuk bekerja dari rumah (KDR) atau Work From Home 

(WFH). Tujuan dari penelitian ini adalah untuk mengetahui hubungan antara 

Adaptabilitas Karier dengan Produktivitas Kerja pada karyawan yang WFH selama 

pandemi Covid-19 di Surabaya. Jenis penelitian yang digunakan adalah penelitian 

kuantitatif jenis korelasional. Penelitian melibatkan 103 karyawan yang sedang 

bekerja dari rumah di Surabaya. Teknik sampling dalam penelitian ini menggunakan 

teknik purposive sampling. Alat ukur dalam penelitian ini menggunakan 2 skala yaitu 

skala adaptabilitas karier dan skala produktivitas kerja. Analisis data dalam penelitian 

ini menggunakan metode analisis Pearson Product Moment dengan hasil rxy = 0,665 

pada p = 0,000 (p < 0,01) sehingga didapatkan korelasi positif dan sangat signifikan. 

Berdasarkan hal tersebut, dapat ditarik kesimpulan bahwa tingginya adaptabilitas 

karier pada individu akan secara signifikan meningkatkan produktivitas kerja saat 

WFH. Jadi hipotesis dalam penelitian ini yang berbunyi terdapat hubungan antara 

adaptabilitas karier dengan produktivitas kerja karyawan saat Work From Home 

(WFH) selama pandemi Covid-19 di Surabaya diterima. 

 

Kata Kunci: Adaptabilitas Karier, Produktivitas Kerja, Work From Home, Kuantitatif, 

Korelasional. 
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CORRELATION BETWEEN CAREER ADAPTABILTY AND 
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ABSTRACT 

This research is based on the Covid-19 pandemic that has been spreading in the entire 

world. This causes many employees from almost every companies to work from home 

(WFH). The purpose of this study was to determine the relationship between Career 

Adaptability and Work Productivity in employees that has been working in their home 

during the Covid-19 pandemic in Surabaya. The type of research is a quantitative 

research with correlational form. The study involved 103 employees who are working 

from home in Surabaya. The sampling technique in this study uses purposive sampling 

technique. The measuring instrument in this study uses 2 scales, career adaptability 

scale and the work productivity scale. Data analysis in this study using Pearson 

Product Moment analysis method with correlation results of rxy = 0.665 at p = 0.000 

(p < 0.01). This means that two variables have positive and very significant 

correlation. It can be concluded that the high career adaptability of individuals will 

significantly increase work productivity during WFH. It shows that hypothesis 

proposed by the researcher “if there a relationship between career adaptability and 

employee productivity when Work From Home (WFH) during the Covid-19 pandemic 

in Surabaya” is accepted. 

 

Keywords: Career Adaptability, Work Productivity, Work From Home, Quantitative, 

Correlational. 
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