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ABSTRAK 

 

Tujuan penelitian yaitu untuk mengetahui apakah perusahaan yang melakukan 

penundaan pembayaran upah tenaga kerja di era pandemi covid 19 dapat 

dikenakan sanksi menurut undang-undang cipta kerja serta untuk mengetahui 

apa bentuk perlindungan hukum bagi pekerja yang upahnya tidak dibayar oleh 

perusahaan di masa pandemi covid-19. Dirubahnya pasal 91 undang-undang 

Nomor 13 Tahun 2003 tentang Ketenagakerjaan menjadi Undang-undang cipta 

kerja pasal 81 angka 29 undang-undang cipta kerja membuat hak pekerja/buruh 

mengenai upah semakin sulit di masa pandemi covid-19. Perlindungan hukum 

terhadap pekerja atau buruh dalam hubungan kerja sangat dibutuhkan, 

mengingat kedudukan pekerja atau buruh secara sosial-ekonomis sangat lemah 

khususnya dimasa pandemi covid-19. Banyak perusahaan yang mengalami 

kerugian akibat kebijakan pembatasan aktivitas masyarakat yang berpengaruh 

pada pendapatan perusahaan, sehingga pekerja harus mengalami penundaan 

upah bahkan juga terjadinya pemutusan hubungan kerja yang berdampak pada 

kesejahteraan pekerja dan mempengaruhi hak-hak normatif pekerja atau buruh. 

Penelitian ini menggunakan jenis penelitian hukum normatif dengan 

menggunakan pendekatan perundang-undangan. Bahan-bahan hukum penelitian 

ini berasal dari bahan hukum primer yaitu Undang-undang Nomor 13 Tahun 

2003 tentang ketenagakerjaan, undang-undang cipta kerja, dan bahan hukum 

sekunder berasal dari buku-buku dan jurnal penelitian yang terkait. 

 

Kata Kunci : Upah, Pandemi Covid-19, Perlindungan Hukum 
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ABSTRACT 

The purpose of the research is to find out whether companies that delay 

payment of labor wages in the era of the covid-19 pandemic can be subject to 

sanctions according to the work copyright law and to find out what forms of 

legal protection are for workers whose wages are not paid by the company 

during the covid-19 pandemic. Amendment of Article 91 of Law Number 13 of 

2003 concerning Manpower to become a work copyright law of article 81 

number 29 of the work copyright law making the rights of workers or laborers 

regarding wages even more difficult during the Covid-19 pandemic. Legal 

protection for workers or laborers in working relationships is very much 

needed, considering that the socio-economic position of workers or laborers is 

very weak, especially during the covid-19 pandemic. Many companies have 

suffered losses due to the policy of limiting community activities that affect the 

company's income, so that workers have to experience delays in wages and even 

termination of employment which has an impact on the welfare of workers and 

affects the normative rights of workers or labourers. This study uses a 

normative legal research type using a statutory approach. The legal materials 

of this research are derived from primary legal materials, namely Law Number 

13 of 2003 concerning employment, the work copyright law, and secondary 

legal materials derived from related research books and journals. 

Keywords : Wages, Covid-19 Pandemic, Legal Protection 
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